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(18 and 19 September 1961)

PHESENT: Behols,

1. Conversion of SrB hecords ror Presert Lmployees to Appropriate Category
as Established in Regulation 411 employees now on duty should be
categorized in one oi the seven categories defised in negulation Bl Ques-
tions were raised concerning certain groups, such as HA Service Designeec at
, mart-time workers, Jrecdit Union employees with UD Cervice
Designations, Wak's, reemployed annuitants, and civilian specialist reserv-
ists. The determination of the category in these cases will depend on the
circumstances oi employment and intended use to be made in each individual
case. These groups wiil be analyzed to determine their composition and toe
individuals will be assigned to appropriate categories. For example, 1r the
individuals are employea witn the uncerstanding that they wili
remain employees of that installation for a working carcer, they should be
considered carecr employees. ar
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1f necessary, & special subgrouping of the UI
‘Career Service could be establisheu to distinguish them from other SI's
whose service obligations are broader; reemployed annuitants are, by defini-
tion, temporary; civilian specialist reservists will, by delinition, be in
the reserve category.

Employees who haa previously been placed in "deferreu," '"declinea," or
"regected” status with respect to career stall mewbership will be referred
tc #ne appropriate career service for review. Initially, they would be
classified as career proviscional for record purposes. (ACTIOK ACCIGNMENT:
Analysis of groups and routine coordination with tpe career service con=
cerned, POD; resolution of problem areas with the career service, D/Pers.}
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2. Documentation of Automatic Conversion of Present Career Staif Members:

egulation Il viile reguiriug the issuance of Form 1150 when en
employce atiains career ctatus, provides ror the automatic conversion to
that status ol employces previously accepted into the Career -tairt. The
question of issuing formal notification to the latter group was discussed
anu it was agreed to solicit the views of the heaus of the various career
services concerning the desirability of doing sv. The proposal to be put
forward for considerstion woulu be that we reproduce mechanically a special
notice in lieu of personnel action cimilar to that issued for the last gen-
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eral pay increase. A memorandum will be prepared, explaining that sending SR
these notices will require a considerable investment ol tiwe and efrort, e :;,dm
principally by the Ofiice or Perconnel, but may at & minimum avoid questions ¢ fié fg‘ ‘“g
from employees or at maximwi represent a tangible psychological benerit in zg 2
reassuring individuals concerning their status. {ACTICN ASSIGIMENT: 8 EEQE

Py

DExOQ/PERS )

With respect to notifying career services concernin; current employees
immediately eligible for career employee status, listings have salready been
reqguested and will be delivered to POD. These lists will be
gsent to the appropriate career services noted to indicate those individuals
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in deferreq, declined, or rejected groupings. In the lather two groups, it
will be important that each indivicual case be considered for appropriate
disposition in light of the individual's present circumstances and use. <Con-
current with distribution of these lists to the career services, copies will
be sent to the "offices of record" as defined in [ tor review. (ACTIOR
acoroEns: . Fo°, YITi SUPFORY FROM S.B/KSD)

Procedures for obtaining the formal recommendation of the career service
(Form 1152 or listings in iieu thereof) and the issuance of Form 1150, or an
appropriate altcrnate, are to be developeu Jointly by POD and RSD. (gCTION
ASSIGNMEND: POD/RUD)

3. aAction afcer Initial Eligibles iHave Deen Processed: It was g reed that

The nemes of employees having obtained the age and service requirements
for career employee slatus would be mechanically reproduced and furnished to
POD by R3D on a guarterly basis. PCD will have the responsibility for refer-
rin. appropriate portions of each list to the various career services with
concurrent distribution to the "offices of record.” Procedures for communi-
cating to the career service pertinent information received from the ofiices
of record will be devised by POD. Procedures for obtaining the formal recom-
menaations of the heads ol career services and the issuance or Form 1150 or
an equivelent form will be developed jointly by RSD and POD. If a new form

is designed ror tuls purpose, ‘the proposal will be submitted for advance
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approval by tne D/Pers. (ACTION ASSICIMENT.: POU; POD/wsD)

4, Monitoring to Insure Completed Action on Current and Future Eligibles:

This responsibility is assigned to POD but with the understanding that
eppropriate re.errels will be made to the SA/D/Pers when deferment is based
on circumstsnces reiflecting adversely on the employee's performance or suit-
ability. (§?T;9N“55§IPEN§yT: POD)

5. Publicity: Sinpce the notice announcing the new categorles has not gone

To the r.eld anu the field equivalent of M hes not been draited, it
was agreed that a Support Bulletin article should be prepared immediately
explaining tae new system and the methods of converting present employees to
the appropriate new catezory. (ACIION ASSIGNMENT: ExO/PERS) (NOTE: CM-
PLOTED 20 Sept. C1) T T

6. Civil Service hetirement vs Social Security Coveraie lor lieserves: This

question is being studied by in coordination with DSD. It
was the general feeling of the group that a decision to place reserves under
Civil Service Hetirement would bhe desirable.

Fmployees presently in veferred, declined, or rejected stail'l status

who may be placed in the reserve category wiil retain Civil Service Retirement

coverage by virtue of continuity of service even if the decision is to place
reservists as a class under social security.

7. Creiitability of Service Toward the Three-Year Provisional Requirement:

itnin the Tremework of the rejulstion, credit for periods of LWOP, mili-
tary service, and the like will be determined largely by the head of the
2
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